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Introduction from our Chair

Thank you for your interest in joining our team. Beaver Trust is a small and agile charitable 
organisation. We are on an urgent mission to restore Britain’s rivers and wildlife with beavers 
while reconnecting communities with the rest of the natural world that sustains us. 

Over the past two and a half years, we have journeyed from an unknown start-up to become a 
leading convener and agent of change, aligning the interests and resources of stakeholders from 
industry, government, conservation and communities to work together in response to the climate 
and ecological emergencies.

We have achieved a lot together in a short time and are blessed to have engaged a talented 
team, alliance of partners, committed funders and programmes ranging from beaver release and 
management programmes and government contracts to policy development and national 
communications.

Our founding Director is moving on to pastures new while remaining closely involved in Beaver 
Trust as an advisor and to help make sure we have a smooth transition with the new leader. 
We are seeking an Executive Director who will bring new expertise and enthusiasm to steer the 
organisation into its next phase of development, and lead our team to achieve our goals and 
ambitions. We are truly committed to ensuring greater diversity and gender equality within our 
organisation and board and welcome applications from everyone with the qualifications and 
experience we need.

Dr Alasdair Harris
Chair of Board of Trustees
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About Beaver Trust

We consider the beaver a totem for rapid and systemic change across rural and urban 
landscapes. With their blend of dextrous ecosystem engineering and familial bonds, beavers are 
bringers of life, creating the habitats and food for myriad species of wildlife and providing humans 
with numerous valuable benefits.

We are committed to bringing people together to use our network of rivers to breathe life back 
into the land. We work with a sense of urgency and collaboratively in the face of the climate and 
ecological emergency. We are a trusted intermediary, convenor and partner to government, 
communities and key stakeholder groups.

We have recognised the tendency for people and organisations to work competitively, even those 
in the charitable sector, and from a particular fixed position or perspective. Working in silos on 
small patches of land will not resolve the challenges of flood, drought, pollution, food and water 
insecurity and loss of wildlife that threaten our homes and livelihoods.

We people of Beaver Trust are positively disruptive, with a touch of the maverick. We are hopeful 
and bring joy into our endeavours. We have developed a reputation as a trusted intermediary and 
convener, facilitating national and local programmes and helping people form a consensus and 
align resources. 

We use our broad technical expertise to support government, communities and landowners with 
practical river restoration and beaver reintroduction projects. We provide support to partner 
organisations replicating successful models for beaver management at scale, and have helped 
develop systemic nature-based solutions such as a new farm payment scheme for riparian 
corridors. 

Beaver Trust informs and mobilises people by making films, hosting engaging events and digital 
communications, giving inspiring training and talks. We even have an exemplar beaver wetland - 
The Cornwall Beaver Project on a regenerative agriculture farm, fully equipped with an education 
centre, accommodation and organic kitchen.

Beaver Trust is growing fast, with a forecast income for our current financial year of £650,000. 
We are now uniquely positioned to drive innovation in the nature restoration sector. With an 
alliance of partners and supporters, contracts with government, a pipeline of projects and key 
positions in national programmes, we have demonstrated our role and the value of our work, 
giving us new tools and relationships to scale impact.



Job description

We are currently seeking to appoint an Executive Director to drive the execution of Beaver Trust’s 
mission and strategy. The Executive Director will work with the board and lead our growing team 
to oversee all aspects of the organisation’s operations to deliver Beaver Trust’s 2025 strategy. 

The position will be responsible for the development and implementation of Beaver Trust’s 
Operating Plan, overseeing planning and delivery of annual milestones in alignment with the 
broader 2025 strategy, and providing line management for Directors and senior staff within the 
Senior Management Team (SMT). 

The Executive Director will lead all fundraising and development efforts, as well as all change 
management initiatives relating to staffing, systems, structure and programming. S/he will be 
responsible for ensuring effective coordination between different functions across the 
organisation to maintain cohesion and alignment with the strategic vision and ambition, while also 
ensuring operational efficiency to maximise impact, cost effectiveness and value for money.

The role will ensure operating models are optimised to harmonise best practices, policies and 
procedures for effective programme and organisational management, ensuring fiduciary 
responsibility and provide excellent service for colleagues across the organisation. 

The Executive Director will also have oversight and strategic leadership of Beaver Trust's 
financial management, legal matters, regulatory compliance, procurement, contracts, information 
technology, and human resources.   

Reporting to the board, the Executive Director holds key relationships with the board of trustees 
and our 10 employees, exerting an influential and expert thought-leadership presence with key 
partners across the environmental sector from NGOs and practitioners to policy makers and 
major donors. 

The successful candidate will have demonstrated success in driving growth and excellence by 
recruiting, building and developing individuals who perform as a results-driven team. The 
Executive Director will be a creative, effective systems thinker who sees how the parts of the 
organisation fit together to perform as an impactful, results-orientated cohesive enterprise.

The Executive Director will lead Beaver Trust’s alliance of partners and stakeholders, nurturing 
strategic relationships and aligning the expertise and resources of our large network of 
collaborators to deliver measurable impact. They will demonstrate how they have grown and 
promoted an organisation as an influential and respected agent of change working across 
sectors and regions. 

The successful candidate will thrive in environments that are dynamic, fast-paced, collegiate and 
ambitious, and be able to demonstrate experience of inspiring and motivating internal and 
external teams through periods of growth and change, while maintaining pace and focus. 

We are looking for a leader who is fleet-footed, open to new ideas, quick off the mark in response 
to new opportunities, and who approaches fundraising, partnership development, programme 
delivery and operations with creativity and a spirit of innovation and experimentation. We are 
seeking a passionate, articulate and highly motivated individual who will be pragmatic, 
resourceful and  entrepreneurial in identifying and pursuing opportunities for future funding 
partnerships.

This is a full time role with regular domestic travel across the UK, and occasional trips abroad. A 
job share arrangement would be considered for the right candidates.
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Responsibilities

The Executive Director will:

• Ensure Beaver Trust delivers against its annual performance objectives agreed with the 
SMT and the Board  

• Lead fundraising efforts, including writing and editing high quality proposals to describe 
Beaver Trust’s work in a compelling way to potential new and existing funders 

• In collaboration with the board and SMT, align Beaver Trust's resources, policies, 
structures, and accountability practices to meet agreed-upon goals 

• Lead organisation-wide planning, prioritisation, and performance assessment; helping the 
team to understand and commit to the execution implications of strategic ideas and goals, 
while maintaining cost effectiveness and a pragmatic and agile approach to staffing and 
resourcing  

• Oversee delivery of Beaver Trust's 2025 strategy and annual operating plans, and lead 
associated major change management initiatives, including developments to staffing, 
structure, systems and resources 

• Oversee charity governance practices, including governing documents, structures, 
transparency, conflicts of interest, risk management and financial oversight 

• Build and nurture strong relationships at multiple levels with the team, trustees, senior 
colleagues and funders, and strategic partnerships that advance the charity’s mission and 
contribute to its effectiveness; using exemplary interpersonal and communications skills to 
establish relationships of trust and influence 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Skills and experience required

• Demonstrable commitment to Beaver Trust’s mission and values, evidenced, in part, by 
exhibiting a high level of personal and professional integrity, humility and humanity 

• Willingness and ability to challenge the status quo creatively, productively and 
collaboratively, and mobilise people and organisations to act with urgency in the climate and 
ecological emergency 

• Thorough knowledge of the environmental NGO sector with extensive contacts and 
experience of working at a high level influencing change and developing collaborative 
partnerships and programmes 

• Minimum of ten years at the senior executive level, preferably having run more than one 
organisation before as Executive Director, Chief Executive or equivalent, and experience of 
working with boards of directors/trustees 

• A record of significant accomplishment in building and implementing effective operating 
models, programme delivery and fundraising campaigns, with a focus on planning and 
execution  

• Experience as a communicator, showing originality, crisp writing, and clarity of thought in 
written work,  and demonstrating an ability to write compelling pitches, and to communicate 
complex issues clearly 

• Demonstrable experience in identifying, cultivating and maintaining productive relationships 
with potential and existing donors and key influencers 

• Experience working with and reporting to a range of donors including trusts, foundations, 
institutions, individuals, agencies and corporations 

• Experience of building an inclusive intercultural environment where staff of all backgrounds 
and abilities can thrive  

• Extensive background in finance, human resources, safeguarding, operations, fundraising, 
grant management, charity reporting, governance and IT 

• Demonstrated ability to work collegiately with colleagues, encouraging team members and 
support of others in the performance of their responsibilities 

• Analytical skills and orientation toward measurement, outcomes and continuous 
improvement and learning, with the proven ability to communicate complex situations 
simply and engage stakeholders around a common purpose 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• Receptive to feedback; holding the view that mistakes or challenges are necessary 
ingredients for development, and working in iterative cycles of continuous improvement and 
learning  

• Proven track record at Executive level leading a professional organisation and team 
through change that results in measurable outcomes, including monitoring, evaluating and 
reporting impact to key stakeholders 

• Excellent written, verbal and presentation skills, with the ability to engage the hearts as 
well as minds of key influencers and collaborators, helping to align interests, form a 
consensus and expedite positive action 

The above overview contains the main duties and responsibilities for this position. However, in a 
small organisation such as Beaver Trust, staff members are expected to show flexibility in their 
approach to work and be willing to undertake other tasks that are reasonably allocated to them 
but which are not part of their regular job description.  Where any task becomes a regular part of 
an employee's responsibilities, the job description will be changed in consultation with the 
employee.

We encourage applications from diverse backgrounds, in particular candidates from communities 
and catchments in which Beaver Trust is engaged.  

Beaver Trust is committed to safeguarding and promoting the welfare of young and vulnerable 
people and expects all members of staff to share this commitment.  
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Vacancy details
 
Position title: Executive Director

Location: Home working, UK

Closing date for applications: 17.00 on 12th November 2021 

Start date: As soon as possible

Contract duration: Permanent

Remuneration: Competitive based on experience

Application process

Applicants should submit a CV and covering letter to jobs@beavertrust.org by 12th November 
2021.  

Please note that applications will be reviewed on a rolling basis and first-round interviews may be 
conducted with short-listed candidates before the application deadline.

All shortlisted candidates will be contacted within two weeks of the closing date.

Beaver Trust is a charity registered in England & Wales (Charity number 1185451)
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Recruitment privacy notice
The identity and contact details of the Employer is;
Beaver Trust (“the Employer”) of 61 Bridge Street, Kington, HR5 3DJ

The data controller is the Executive Director.

Beaver Trust is committed to protecting the privacy and security of your personal information.
This privacy notice describes how we collect and use personal information about you during the 
recruitment process, in accordance with the General Data Protection Regulation (GDPR) and applies 
to all candidates.

This Privacy Notice is for information only; it is not a contractual agreement.

What information do we collect?

In connection with your application for work with us, we will collect, store, and use the following 
categories of personal information about you:

• The information you have provided to us in your curriculum vitae and covering letter/email; 

• Any information you provide to us during an interview; and  

• Information you provide in relation to your right to work documentation. 

We may also collect, store and use the following “special categories” of more sensitive personal 
information:

• Information about your race or ethnicity, religious beliefs, sexual orientation and political 
opinions; 

• Information about your health, including any medical condition, health and sickness records; 
and  

• Information about your criminal record

We collect this personal information from the following sources:

• You, the candidate; 

• Recruitment agencies; 

• Search consultants; 

• Our employment background check provider, 
• Our credit reference agency; 

• Your named referees; and 

• Data from third party publicly accessible sources. For example, SRA and CILEx  professional 
memberships. 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Why we process your personal data?

We need to process data to take steps, at your request, prior to entering into a contract with you. We 
also need to process your data to enter into a contract with you.

In some cases, we need to process data to ensure that we are complying with our legal obligations. 
For example, we are required to check your eligibility to work in the UK before employment starts.
We have a legitimate interest in processing personal data during the recruitment process and for 
keeping records of the process. Processing data from you allows us to manage the recruitment 
process, assess and confirm your suitability for employment and decide to whom to offer a job. We 
may also need to process data from you to respond to and defend against legal claims.

We process health information if we need to make reasonable adjustments to the recruitment 
process for you. This is to carry out our obligations and exercise specific rights in relation to 
employment.

Where we process other special categories of data, such as information about ethnic origin, sexual 
orientation, health or religion or belief, this is for equal opportunities monitoring purposes.

We are entitled to carry out a criminal records check in order to satisfy ourselves that there is nothing 
in your criminal convictions history which makes you unsuitable for the role. We may use a third party 
to do this on our behalf and may receive a copy of their report if you have consented for us to do so.
We will not use your data for any purpose other than the recruitment exercise for which you have 
applied.

Who has access to your data?

Your information will be shared internally for the purposes of the recruitment exercise. This includes 
members of the HR and recruitment team, interviewers involved in the recruitment process, 
managers in the business area with a vacancy and IT staff if access to the data is necessary for the 
performance of their roles.

We will not share your data with third parties, unless your application for employment is successful 
and we make you an offer of employment. We will then share your data with former employers to 
obtain references for you, our employment background check provider to obtain necessary 
background checks, including a criminal record check and our credit reference agency. All our third-
party service providers are required to take appropriate security measures to protect your personal 
information in line with our policies.

We do not envisage transferring the personal information we collect about you outside the EU.

How do we protect your data?

We take the security of your data seriously. We have put in place security measures to prevent your 
data from being accidentally lost, used or accessed in an unauthorised way, altered or disclosed. In 
addition, we limit access to your personal information to only those employees, agents, contractors 
and other third parties who have a business need to know. They will only process your personal 
information on our instructions and they are subject to a duty of confidentiality.
We have put in place procedures to deal with any suspected data security breach and will notify you 
and any applicable regulator of a suspected breach where we are legally required to do so.
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How long will we keep your data?

If your application for employment is unsuccessful, we will hold your data on file for 12 months after 
the end of the relevant recruitment process. After this period, we will securely destroy your personal 
information in accordance with our data retention policy.

If we wish to retain your personal information on file on the basis that a further opportunity may arise 
in future and we may wish to consider you for that, we will write to you separately, seeking your 
explicit consent to retain your personal information for a fixed period on that basis.

If your application for employment is successful, personal data gathered during the recruitment 
process will be transferred to your personnel file. The periods for which your data will be held will be 
provided to you in a new privacy notice.

Your rights

As a data subject, you have a number of rights. You can:

• access and obtain a copy of your data on request; 

• require us to change incorrect or incomplete data; 

• require us to delete or stop processing your data, for example where the data is no longer 
necessary for the purposes of processing; 

• object to the processing of your data where we are relying on our legitimate interests as the 
legal ground for processing; and  

• ask us to stop processing data for a period if data is inaccurate or there is a dispute about 
whether or not your interests override our legitimate grounds for processing data. 

 
If you would like to exercise any of these rights, please contact jobs@beavertrust.org

If you believe that we have not complied with your data protection rights, you can complain to the 
Information Commissioner.

What if you do not provide us with your personal data?

You are under no statutory or contractual obligation to provide data to us during the recruitment 
process. However, if you do not provide sufficient information, we may not be able to process your 
application properly or at all.

Automated decision-making

Recruitment processes are not based solely on automated decision-making.

Changes to this Privacy Notice

We reserve the right to update this privacy notice at any time.
If you have any questions about this privacy notice, please contact jobs@beavertrust.org.
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